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(ON SLIDE #1)

INTRODUCTION


                               (3 MIN)

1.
GAIN ATTENTION.    It is the rifle that is the primary tool by which the individual shooter achieves dominance over the enemy and neutralizes the enemy.  The overall objective of your shooters marksmanship training is to enable them to competently and effectively employ their rifle under varying conditions.  Up to this point, they have been taught the fundamental knowledge, skills and attitudes necessary for the safe and accurate firing of the rifle.  Your shooters Table 2 training marks the beginning of their transition from a basic marksman to a proficient combat marksman ready to engage the enemies of America worldwide!  In order to ensure that all of your shooters meet the requirement of becoming proficient combat marksman they must be tested on their combat shooting proficiency. By the end of this period of instruction you will be able to test your shooters combat marksmanship proficiency based off the procedures for evaluation.  
(On slide #2)
2.
OVERVIEW.  Good morning, my name is . . . The purpose of this lesson is to discuss the scoring of the table 2 evaluation and the range operations.  I will cover this by discussing how to score your shooters targets, precedence for awarding alibis, and the operations of the range.  
(On slide #3)
3.
LEARNING OBJECTIVES

a.
TERMINAL LEARNING OBJECTIVE.  Given targets, range supplies, equipment, prepared shooters, and a suitable range coach immediate target engagement techniques with the service rifle or carbine. So that all performance steps are accomplished, and all shooters achieve shooter proficiency level per MCO 3574.2_.


b.  ENABLING LEARNING OBJECTIVE.



1)  Given targets, range supplies, equipment, prepared shooters and a suitable range, execute engagement techniques so that all performance steps are accomplished and all shooters achieve shooter proficiency level per MCO 3574.2_

(On slide #4)
4.
METHOD/MEDIA.  This lesson will be taught using the informal lecture method.  I will be aided by a power point presentation.


5.
EVALUATION.  You will not be evaluated on this period of instruction.

6.  SAFETY/CEASE TRAINING (CT) BRIEF.  There is no safety brief associated with this lesson. (or give the brief)
(On slide #5)
TRANSITION:  Are there any questions relating to how this lesson will be conducted?  If not, let’s talk about how to score the targets.
BODY                                           ( 25 MIN)

(On slide #6)
1.  SCORING THE TARGET.  ( 15 Min)  

a.  Types Of Targets.  During each stage of fire for table 2 your shooters will fire on two “E” modified silhouette targets with three scoring rings that designate the three lethal areas of the body (head, chest, pelvic girdle).  

(On slide #7)
b.  When To Score The Targets.  After each stage of fire, the number of shot holes on each target must first be verified by you the coach.  Your shooters will not touch the targets until after you have scored the target. Coaches will annotate the number of impacts on each target then give approval to their shooters to verify the number of impacts and paste all holes. 
(On slide #8)
c.  How To Score The Targets.  Table 2 uses a two point scoring system for all stages of fire.  

(1)  2 Point Criteria.  To receive two points for the impact your shooter must hit within the designated scoring area for that drill.  For stages of fire where your shooter is expected to aim specifically for the head, impacts within the T-Box area will be worth 2 points.  All other shots that are on or above the faint line across the neck of the “E” Modified target but outside the T-Box will not be worth two points, but will be awarded one point.  For stages of fire where your shooter must impact the alternate aiming area (head or pelvis), to receive the two points the impact must be touching the line or inside the alternate aiming area.  All standard responses will be in the center aiming area of the upper torso, and any impact within this area will be awarded 2 points.

(2)  1 Point Criteria.  Any impacts that do not hit the designated scoring areas for the drill (head, upper torso, or pelvis) but do impact the target will be awarded one point.  The only exception is the impacts that are specifically designated as head shots.  If any impacts for this drill are below the faint line across the neck, they will not be awarded 1 point.  These impacts will be awarded no points due to the failure to complete the assigned drill of impacting the head.

(3)  0 Point Criteria.  If any shooter fails to impact the target they will be awarded 0 points for that round.  If the impact designated for the head does not impact above the faint line on the neck your shooter will be awarded 0 points for that round. 

(On slide #9)
(4)  Too Many Impacts On The Target.  If your shooter has more than the prescribed impacts for that drill they will be awarded the highest value of the amount of shots prescribed for that designated drill.  Normally if this happens the shooter to the left or right will be missing impacts.

(5)  Not Enough Impacts On The Target.  If your shooter does not have enough impacts for the prescribed drill on their target they will be awarded 0 points for all the number of impacts that are missing.  Ensure that the impacts are not “key holed” or are so close together that they look like one impact instead of two.

(6)  Scoring Moving Targets.  On the moving target any impact that hits in between the 12 inch scoring area will be scored as 2 points.  Any impact that hits the outer edge or does not impact the target at all will be awarded 0 points.

(On slide #10)
d.  Scorecard.  The scorecard has specific areas for each drill.  The score for that drill we be placed in the appropriate box for the shot.  The total score will be added up at the end of the qualification course.

(1)  Pass or Fail Criteria.  You shooter must achieve a score of 60 of 100 points in order to successfully complete Table 2 evaluation.  Shooters who fail to score 60 points will not meet the overall qualification standard.     

(On slide #11)

TRANSITION:  Now that we understand how to score the target can someone tell me what point value will be awarded for shots impacting the target but not in the designated aiming area?  

Answer: The shots impacting the target but not in the designated aiming area are awarded 1 point.

We have learned about how to score the target now we need to cover the precedence to awarding alibis. 

(On slide #12)

2.  PRECEDENCE TO AWARDING ALIBIS.
( 5 Min)
a.  Alibi.  The purpose of an alibi is to provide your shooters with an equal opportunity to complete a string of fire in the case that they were denied the opportunity due to a condition caused by the weapon, ammunition or range operation.  If your shooter does not complete a stage of fire due to their own error, that shooter does not rate an alibi.  Ultimately, the block NCO and the range officer make the final decision on whether an alibi is awarded or not.  
(On slide #13)
(1)  Alibi Determination.  Alibi determination is the same as in Table 1.
(On slide #14)

TRANSITION:  Now that we understand the precedence to awarding alibis can someone tell me what the purpose of an alibi is?

Answer: The purpose of an alibi is to provide your shooters with an equal opportunity to complete a string of fire in the case that they were denied the opportunity due to a condition caused by the weapon, ammunition or range operation.
We have learned about the precedence to awarding alibis we need to cover the range operations. 

(On slide #15)

3.  RANGE OPERATIONS.
( 10 Min)
a.  Before Firing.  Before firing the coach needs to ensure that the range is set up to include targets, firing points, and range flags.  The coach needs to ensure all their shooters have all prescribed gear, ammunition for the course of fire, and all magazines filled.

(On slide #16)
b.  During Firing.  During firing the coach needs to ensure that their shooters follow all the safety rules and the prescribed course of fire.  The coach must ensure that any shooter who leaves the firing line has had their weapon cleared and all magazines checked for ammunition.

(On slide #17)
c.  After Firing.  After firing the coach needs to ensure that all of their shooters get shaken down and checked for ammunition.  They also need to ensure that the range is broken down and a police call is conducted.  
(On slide #18)

TRANSITION:  Now that we understand the range operations can someone tell me when police call is conducted?  

Answer: Police call is conducted after firing.
(On slide #19)

SUMMARY:

                                       (2 MIN)

Being technically and tactically proficient is one of the bedrock leadership principles that every shooter must embrace in order to develop their proficiency in combat marksmanship.  Those of you with the Instructional Rating Forms please fill them out and place them at the back of the classroom.  









INSTRUCTOR NOTE


Introduce learning objectives.








INSTRUCTOR NOTE


Explain Instructional Rating Forms to the students.
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